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1. Struggle to get accommodation letters, and many doctors don’t know how to write them. End up not asking for one, and end up struggling. Stigma can be warranted, such as, with VR. If a blind person doesn’t get proper training, they can be helpless and tragic. Dependency can be hardwired, such as a controlling caregiver. VR is designed to help folks not be those stereotypes. When VR is broken, it makes the stigma true. Not just the training, it’s the psychological adjustment. VR doesn’t do that. VR counselors are burnt out by not being able to help due to funding cuts and resources. Moving away for their own mental health.
2. Punished for working. Even for college. Practicums are spread out over more semesters to keep benefits, but it costs more in tuition to spread it out. Forces them to work low-wage, low-appreciation job. Makes it hard to stay motivated to go in the first place. Specifically in employment, you are your disability first. IN other words, disparate impact. James: For instance, if you make 2500 a month, but make over 2700 and you’ll lose your SSDI. So many folks don’t apply for promotions so they don’t lose benefits, or negotiate their pay down just to make the job. Worse yet, you could be victim of a clawback. Which, could make you homeless.
3. Should be measured by what successful employment looks like for someone without a disability. Equitable. Doesn’t seem like measurement even exists. Measure disparate impact. What about measuring life outcomes? Is it meaningful? What is it doing for your life? Can you have a family? Exposure of people with disabilities in schools as teachers, showing representation but without inspiration.
4. More grasping at the root. The issues are foundational, and fixing it means seeing the value that people bring to the table. Recruit more disability serving companies and organizations to move their headquarters to TN. We also need to sue more, and quit trying to befriend everyone. Not enough folks standing up to these employers. Any opportunity to train employers that destigmatizes disabilities, with meaning and teeth to it.
5. Public policy has to be enforceable to be meaningful. Government needs to move from promoting to actually hiring. Starts with changing what it means to be disabled. Pity or fear is not a springboard. 

